professors-and using the potentially hidden identity marker of relationship status as my exemplar, I employ hairstyling, specifically the process of straightening Black hair, as a metaphor for the manner in which law students and faculties construct an identity for a law professor. Further, I examine how students and faculties use that identity in questioning whether a professor fits into a given academic environment. I will use my own experience as a member of an even narrower subset of law professors-Black women in interracial relationships-to theorize that the straightening process can be applied not only to Black hair but also to Black identity. This straightening is the process that students and faculties go through to incorporate the presence of Black women in the law school environment into their own visions and experiences of it. Straightening does to our racial identity what the chemicals of relaxers or the heat of pressing combs does to our hair-it makes us (seem) whiter. In my interracial relationship example, through intimate involvement with whiteness, my identity as a Black woman is straightened up.' This "straightening" means that my standing is raised or I am given more legitimacy in the eyes of the majority of white professors and law students.
This essay, grounded in Making Up Is Hard To Do, enters Chang and Davis's law school environment and introduces into it the concept of 'straightening.' Part II establishes the idea of straightening, addressing the process as it applies to hair and racial identity. Part III explores straightening in the context of relationships. Part IV considers straightening in the context of academic fit and the law school environment. I conclude the essay by noting that hair styling can indeed serve as a useful metaphor for at least some of us who perform the role of law professor.
II. STRAIGHTENING: OF HAIR AND RACE
Hair has been and still is a culturally charged topic, imbued with disproportionate significance. 6 The debates over hair and hairstyles are espe-I This theory is particularized to Black women not only because I am approaching it from my own subject position, but also because of the heightened intersectional discrimination Black women face based on the way that race and gender work together in both the contexts of hair and identity. This is not to say that white women, Black men, or other people of color do not struggle with and against dominant cultural norms, but it is to directly acknowledge the specific impact that whiteness has on Black women. Race and Gender, 1991 DUKE L.J. 365 (1991) 6 She specifically discusses hair and the impact of her hairstyling in a section entitled "Hair as Threatening and Intimidating,"' 7 and she mentions the difference between an
In this essay I engage in a discussion of Black women and hair for the purposes of constructing my straightening analogy. The actual debate over straightened versus natural hair is much more complex, and has been going on in the United States for at least a century. See generally BYRD AND THARPS, supra note 6. To give it the full and rich treatment that it deserves is beyond the scope of this essay. Thus, the cites I select are those which are most illustrative of my particular point, and I acknowledge the short shrift I am giving to any and every side in what continues to be a contentious debate.
Chang & Davis, supra note 1, at 10 (citations omitted). 8 Caldwell, supra note 6, at 366 (describing the basis for the claim made by the plaintiff in Rogers v. American Airlines, 527 F. Supp. 229 (S.D.N.Y. 1981) , where the court upheld the employer's right to ban the wearing of braided hairstyles). Harvard Journal of Law & Gender "Afrocentric" hairstyle"-one I describe as natural' 8 -and a "permed straight" style, which she notes, "could be characterized as being assimilationist."' 9 Straight hair is the standard by which Black female hair is determined to be "good" or "bad." 20 The straighter one's unprocessed hair is, the more it is culturally constructed as "good" hair. 2 ' Though there is only anecdotal evidence, it is accepted as true that the majority of Black women in the United States wear their hair straight. 2 In this piece, I use the process of straightening Black hair as a metaphor for the process of straightening one's identity.
For those unfamiliar with the styling of Black hair, there are two main ways to straighten it: 1) relaxing or perming, and 2) pressing or hot combing. Relaxing/perming is " [To] They further note that the "beauty standards in this country are set according to a [W]hite aesthetic-from Miss America to the Barbie doll-Black women are left with precious few places to turn to find an image of beauty that showcases unstraightened tresses and natural hairstyles."'" These are examples of the notion that straightened hair brings one closer to an Americanwhite-ideal.
3 2 Straightening is whitening. Whitening is bettering. Therefore straightening is bettering. It is bettering in that it makes Black women more acceptable in environments dominated by whites-in this case, law schools.
My assertion is that Black identity can go through the same process as Black hair. In the way that chemicals or heat are applied to kinky hair to tame it and straighten it out, identity markers more culturally assigned to whites and, in the case of interracial relationships, whiteness itself, are ap- In this hair debate, I hope not to sound like I am judging the majority of women who choose to straighten their hair, just as I hope they would not judge me for choosing dreadlocks. Besides the freedom to have whatever hairstyle one wishes, there are valid arguments for having straightened hair, i.e., it is easier to deal with. My working mother started sending me to have my hair chemically relaxed while in elementary school. I then had and now have a lot of thick and kinky hair and there simply was no time to deal with the intricacies of braiding, for example. When my hair was straightened, she could pull it back into a ponytail, which looked neat and tidy. Straightened hair is also hair that a girl can learn to deal with by herself at a much younger age.
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plied to Blacks to tame us and straighten us up. Straightening is essentially the assigning of whiteness to any aspects of our identity that can be construed as positive. Straightening emerges from the notion that whiteness has to have something to do with why Blacks are able to even exist in a white dominated environment. Though the default belief may be that our presence in white dominated institutions, including the legal academy, is only because of affirmative action-Black women being a "two-fer" after al1 33 -it is nevertheless necessary for whites to find a way to deal with our presence. The reality that we are in law schools means we do the jobs of law professors. We teach classes, assign grades, vote on appointments, and hold other important responsibilities. Student and faculty members must cope with that reality, and so they construct us as white(ish) whenever they can. They straighten us up, meaning we are constructed as being closer to or associated with whiteness, even if that whiteness is only visible to those doing the straightening. Straightening, however, does not necessarily lead to acceptance or even tolerance. It primarily serves as a way for whites to handle the presence of people of color, specifically Black women, in the legal academy.
Straightening is different than "passing, 3 4 "covering," 35 or "shifting." 36 Passing, covering, and shifting are decisions made by the individual about how to reveal or perform a particular identity, whereas others impose straightening upon an individual. When passing, covering, or shifting, the non-majority person is the subject, and she chooses what to do with particular subordinate or dominant identity markers. When straightening occurs, the non-majority person is the object onto which dominant identity markers are projected. Straightening is the process that leads to the change in hair and racial identity, as perceived by or projected from the outside. The process of straightening, whether of hair or identity, allows different people to attach different meanings to what has been straightened. As noted above, 33 See Chang & Davis, supra note 1, at 30-31 ("Two-fer" is a colloquialism that reflects the idea that women of color are hired because we get counted twice "for the purpose of [a] law school or university [faculty diversity report].").
3 See Angela Onwuachi-Willig, Undercover Other, 94 CAL. L. REV. 873, 874 n.4 (2006).
" [P] assing" has many manifestations, only one of which has to do with a member of a socially disadvantaged group pretending to be a member of a social group with greater social capital ... [There is also] "in-group passing," which embraces the notion that .... racial group membership is conferred not just based on skin color but also on social behavior .... [This also] involves hiding, even if only temporarily, or remaining silent about those behaviors or circumstances that would undermine one's in-group status. Id.
'5 KENJI YOSHINO, COVERING: THE HIDDEN ASSAULT ON OUR CIVIL RIGHTS ix (2006) ("To cover is to tone down a disfavored identity to fit into the mainstream."); id. at 18 (" [Erving] Goffman [who coined the term covering] distinguishes passing from covering by noting that passing pertains to the visibility of a particular trait, while covering pertains to its obtrusiveness.") 36 See Rosette & Dumas, supra note 6, at 415 (describing shifting as "altering one's behavior to avoid offending others").
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Straightening Up straight hair can be perceived as being white hair, and Blacks with straighter hair can be perceived as being whiter. Whites outnumber Blacks in most law school communities, 3 7 and since people are most familiar with and comfortable with their own race, most law students will be most familiar with whiteness and those characteristics that are attached to it. Straight(ened), whether in terms of hair or racial identity, is what strikes most members of law school communities as similar to themselves. The majority identify as straight in a myriad of ways, and they seek to fit in with others who identify that way as well, whether the others are students or professors.
Law schools are conventional institutions and therefore prefer their environments to be straight. Not only straight as in heterosexual, 8 but also straight in all the ways it has been and can be used. 39 Three of many dictionary definitions are "free from curves, bends, angles or irregularities,"' 4 "properly ordered or arranged," 4 ' and "exhibiting no deviation from what is established or accepted as usual, normal, or proper. ''42 Hippies and other sub-or counter-cultural groups have set themselves, or were set, in opposition to straights. 43 Straight is also used in opposition to criminality, as exemplified by the 1978 documentary Scared Straight!" In the context of Black hair, straight manifests itself in the competition between straight(ened)/relaxed and natural/nappy/kinky. 4 5 In each pairing, straight is constructed as being better than that against which it is juxtaposed. Straight fits society's standards, 46 and viewing the legal academy as a microcosm of that society, it follows that the straighter one is, the better one seems to fit into the academy.
III. STRAIGHTENING RELATIONSHIPS
When determining whether or not a particular law professor fits, students and faculty members begin with how the professor looks and acts. However, there are identities that are less visible, including relationship status and sexual orientation. When it comes to relationship status, as Chang points out, wedding rings 47 and pictures in one's office can be seen as indicators of being in a couple. In the absence of indications of a spouse or partner, such as a wedding ring or family photo, the assumption is that the individual is single and, because of heterosexism" and heteronormativity, 49 until there is evidence to the contrary, the presumed sexual orientation is heterosexual. If there is evidence to the contrary, such as a particular professor being openly lesbian, then students and fellow faculty members engage in a straightening of sexual orientation. This process that I describe as straightening out is similar to straightening up in that it is a projection of a perceived superior identity, in this instance heterosexuality, upon one with an inferior identity, homosexuality, in order for the member of the dominant group to cope with the presence of the minority group's different identity.
5
' Similarly to how straightening up projects dominant norms of the white majority onto the color minority, straightening out works to project heteronormativity onto the sexual minority. The projection can be much easier if the LGBT person is part of a couple because one can construct a heteronormative reality for them-one is like the man and the other like the woman. Essentially, a same-sex couple can be perceived as being incorporated into what Chang refers to as the "heteronormative patriarchal fold," 52 which heterosexuals are part of simply by virtue of being married.
As Chang writes, being inside the "heteronormative patriarchal fold" 53 through marriage, 54 procreation, and their associated identity markers, such as wedding bands, birth announcements, and family pictures, offers an identity that is nice and safe. 55 Taking on this new identity and rendering it REv. 205, 227 (2009) ("As it is not noticeable, we are forced to make assumptions about people's sexual orientations. And because homosexuality is stigmatized in our culture, the baseline assumption is that a person is heterosexual-we presume that all people are heterosexual until proven otherwise.").
" Straightening out does work differently enough to be beyond the scope of this work.
52 Chang & Davis, supra note 1, at 17.
Id.
4 I include those in same-sex marriages as being inside the heteronormative patriarchal fold, but that discussion is beyond the scope of this essay.
" Chang & Davis, supra note 1, at 17.
Straightening Up visible to others allowed those in his law school to straighten up his sexuality. 5 6 Professor Chang's association with heterosexuality straightened him 7
The racial analog is a person of color's association to whiteness when she is in an interracial relationship. In the context of race and interracial relationships, straightening up is the notion that by having a white partner, 1, as a Black woman, will be better accepted in roles dominated by whites, including that of a law professor. Sexual intimacy with whites renders Blacks less Black and thus more racially acceptable. People of color are more acceptable to students and colleagues (especially those who hold majority identities) when they are attached to whiteness. Essentially, those constructing my identity have attached some aspects of my partner's whiteness to me. Being associated with whiteness "vouches" for the person of color. This process works in a manner similar to having positive student evaluations. It indicates to whites that a particular person of color is "okay." If white people like her/date her/take her class, she cannot be all that bad. It may indicate that with Black identity, as with Black hair, there are good and bad kinds of blackness, and this person has more of the good kind. White partners, wedding bands, fancy clothes, make-up, straight hair, pictures of children, and Ivy League law schools go a long way to soothe the fears about we who are in other ways "marked by difference" 58 by making us more like them, someone with whom they can identify. One can straighten oneself up; in other words, one can become a more acceptable (i.e., whiter) person of color and thus a better fit.
IV. ACADEMIC FIT: AIN'T I A LAW TEACHER

9
Fit, in the context of the law school classroom, is a particular notion as to what a law professor should look like and how he or she should behave. Professor Davis specifically discusses the "icons" of legal education being the large core classes, where "Kingsfieldian" type professors (older, heterosexual, white, males) use the Socratic method to humiliate students. 6 0 Both students and colleagues have paradigmatic images in mind when critiquing professorial performance, The question of fit applies not only to how law 56 Id. at 17-18 (discussing changes in others perception of him and attitudes toward him once he married and had children).
7 A full exploration of the application of straightening to sexuality is for another time. Suffice it to say that heterosexuality straightens homosexuality (as we see in this example) in a similar manner as whiteness straightens blackness. However, race does not work on sexuality, nor sexuality on race in the same way. For a discussion of how race and sexuality interact, see generally Adele M. 
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Harvard Journal of Law & Gender professors look and behave, both inside and outside the classroom, 6 but also to overall "fitting" within a particular school and the image the institution seeks to project, as well as within the legal academy as a whole.
Overall, fitting in relates to the tenure requirements of scholarship, teaching, and service, 62 as well as that ever-present, yet vague aspect of faculty life known as collegiality.
6 These core tenure requirements are specific areas that can lead to questions of fit(ness). Issues of fit may arise in conjunction with scholarly interests. When I was on the law professor job market, I was advised that I was less likely to find a position if I insisted on writing about queer theory or "the race stuff." Others who write in critical race theory have told me of ongoing efforts to get colleagues to take their scholarship seriously. Teaching, both in substance and pedagogy, may also raise questions of fit. As noted by Chang, certain courses are considered softer than others, and thus deemed appropriate for women or people of color to teach.
64 Davis writes about conflict that arises simply when a Black woman stands at the head of her class.
6 5 Since "'[r]eal' law teachers teach 'big' courses," 66 relegating women and people of color to small "specialty" classes can also indicate a belief that certain individuals or groups do not fit the classic law professor mold. The areas of service, particularly the professional and academic groups in which one participates, can signify to colleagues whether or not one will fit in a given academic setting. Those who insist they have my best interests in mind have questioned my participation with SALT (Society of American Law Teachers) and LatCrit (Latina and Latino Critical Legal Theory, Inc.). The problem, as explained to me, is that the "political" implications of membership in those groups make me a less desirable colleague. Faculties may look for indicators of political leanings in one's memberships and take them into account when determining whether or not one "fits" into their particular law school. Collegiality is another factor within in the law school, but it may also extend beyond the law school doors. [Vol. 33
Straightening Up
Collegiality has been variously defined as the ability to "'get along,' 'fit in,' or 'work well with colleagues'"; or to "'demonstrate good academic citizenship,' or 'contribute to a collegial atmosphere."' These definitions are, on the whole, vague, circular, or both. Karl Hostetler's working definition-"collegiality means being a good colleague, being decent and civil to other people"-is on the right track, but it too is rather indefinite. Other scholars have approached the definition of collegiality through negative territory-for instance, characterizing the absence of collegiality as exhibiting "personality problems significant enough to ... reflect extreme and disruptive behavior," or engaging in actions "that unduly create hostile and abrasive relationships with colleagues." Courts have also weighed in on the matter, one defining collegiality as "the capacity to relate well and constructively to the comparatively small bank of scholars on whom the fate of the university rests. '67 Sometimes collegiality can be a matter of lunch dates. Mary McKinney, advising an untenured faculty member on the issue of collegiality, relates the following: "'What should I do?' my new client asked me. 'I never thought that tenure might depend on having lots of lunch dates.' Here's what I told him: Lunch dates are important."
68 The interactions at lunches, dinners and other social gatherings may make a difference as to whether one is perceived as collegial. Family and relationships come to bear in this area as well. Children, spouses, and partners are markers of identity around which faculty members and, sometimes, students can bond. 69 In the context of race, academic fit means that the dominant group-in the case of law faculties, white, heterosexual, middle-class/professional males-expects that the people with whom they work or co-exist are either the same as or aspire to be the same as them. 70 Those professors who do not meet these expectations are perceived as not quite fitting in. The subordinate groups-women, people of color, LGBT persons, or those perceived to be LGBT-are among white culture are allowed to pass, while others are filtered out."). The ability to have expectations that others must fulfill is essentially the nature of white privilege. See Beverly DANIEL TATuM, "WHY ARE ALL THE BLACK KIDS SITTING TOGETHER IN THE CAFETE-RIA" AND OTHER CONVERSATIONS ABOUT RACE 7-9 (1997) (defining racism as a "system of advantage based on race").
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Harvard Journal of Law & Gender those who often do not fit the mold. Those who do not fit are met with reactions ranging from minor discomfort, to suspicion, to outright hostility.
However, there are members of subordinated groups who are law professors, and we have colleagues who, though they may have their doubts about our fit(ness), do want to relate to us. The ability of members of the dominant group to find something in us with which they can identify can help those who want to relate to us to do so, as well as ease the discomfort of those who want us to be more like them. The characteristics or traits that others can find and cling to are what I call "identity blankies." Identity blankies are "item[s] used to provide psychological comfort,"'" much like blankets carried by young children. The difference is that identity blankies are not actual objects. They are the aspects of individual identities that provide comfort. Most often law professors' identity blankies relate directly to some aspect of law school or the legal profession. Law professors have mostly graduated from the same few law schools and/or held the same or similar academic or professional positions, such as being on law review, holding clerkships, working as associate in large, well-known law firms, or working in major political or non-profit organizations. 72 This similarity offers comfort to those in the dominant group because these positions are something over which to bond. It has been my experience that if I have one thing in common with an older, straight, white, male colleague, such as both of us having attended the same law school, he will raise the issue at nearly every occasion we meet.
Students are especially vulnerable to needing identity blankies. As professors, we are in positions of power and status within the law school community. Students, feeling a lack of control, regress to the point of needing something, anything, to cling to in order to feel some sense of safety in a situation that is beyond their control. 73 For the majority of students, their need for identity blankies may be especially acute not only because of the
